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“These negotiations were about
job security, the opportunity to
receive affordable health insurance,
and fair and decent wage increases
for all employees, which are
guaranteed over the life of the
contract,” President Kenneth R.
Boyd stated in his letter to Jewel
members included in the ratifica-
tion packet. “The proposal provides
significant improvements in all of
these areas.” (See page 2 for
President Boyd'’s perspective.)

Rally in Joliet — Community Tells Wal-Mart:

Rise UP to Union Standards

Any undeserved hope for a “pass”
that Wal-Mart may have wished for
in Joliet was soundly dashed on
August 10, 2004. A gathering of
nearly 200 rally-goers (comprised of
residents, community and faith-
based groups, elected officials,
workplace justice advocacy organi-
zations, union members, and even
Wal-Mart employees) stood side by
side to call on the company to
respect its workers and obey U.S.
labor laws.

The rally, led by Father Raymond
Lescher (Sacred Heart Church) and
Pastor Herbert Brooks, Jr. (St. John
MBC) of Joliet—with support from
Local 1546, Jobs with Justice, the
National Organization for Women
(NOW), the Will-CGrundy Trades &
Labor Council, ACORN, and
others—drew the large crowd to
hear inspiring accounts from past
and current Wal-Mart employees
seeking a union voice. Reassuring
comments came from elected
officials

City Council
member Tom
Giarrante;
Illinois State
Senator Larry
Walsh; U.S.
Representative
Jack McGuire)

(including Joliet

who took to the

podium to pledge their commitment
to Wal-Mart workers as they move
ahead toward their goal.

Jorge Ramirez, Local 1546
Executive Director, clearly stated the
case of the workers. “Wal-Mart has
had well over four decades to do
what's right: treat workers fairly, pay
them a decent wage, and provide
health and pension benefits that are
worthy of their hard work, but Wal-
Mart has failed in all areas. The only
answer—the right answer—is to lift
Wal-Mart workers to the place they
belong through organizing; but Wal-
Mart has led a fierce and brutal battle
to crush these rights. We won’t stand
for it, but we will stand up for Wal-
Mart workers every step of the way.”
(See page 4 for more rally photos.)

A peaceful march through the
Wal-Mart parking lot drew attention
from stunned shoppers, passers by
and the media. The event ended with
three pastors entering the store to
speak with the store manager, who
promptly asked them to leave—
which they did after pledging to pray
for him and to return again soon.
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it was my pride and privilege to
serve—your Union fulfilled its
promise and met its goal to provide a
significant package that defends your
job security and contains decent
wages and benefits for all in the
bargaining unit.

Our Jewel negotiations broke
new ground with the inclusion of
an outstanding team of rank & file
members on the union’s bargaining
committee. By stepping up to serve on
the committee, these members (Mindy
Cederberg, Ruth Evans, Jean Lowery,
Ed McKeague, and Jeff Subach)
accepted and delivered on a tremen-
dous responsibility. Willing to lend a
hand at a crucial time, they showed
the remarkable patience and the rare
dedication that was required to keep
going strong when no end seemed in
sight. For that and much more, |
commend and thank our entire
committee for ensuring that our
members ultimately received the fair
offer they deserved.

Union members in the retail food
industry throughout U.S. and Canada
are reacting to the changes and
challenges that have been put in our

way, and Local 1546 is no exception.
With its impact being felt through a
growing number of occupations, we
have been at the forefront of the
battle to help Wal-Mart workers
organize with the goal of creating the
fair and level playing field that this
company so far has evaded. Else-
where, the serious situation at
Treasure Island has meant that Local
1546 has picketed the company for
nearly half a year, as we seek proper
remedies and workplace justice
through channels such as the Labor
Board. Local 1546 will not abandon
our responsibility to increase union
market share through organizing, nor
to enforce our established union
contracts in order to guard the rights
of our members.

At press time, Local 1546
continues working toward gaining
a new contract for our Dominick’s
members in both grocery and in
meat/fish/deli. Negotiations at Cub
Foods also are underway. With
extension agreements in full force
with both employers, rest assured
that Local 1546 negotiators are doing
their utmost to reach new agree-

ments as soon as possible. The
bargaining process, unfortunately,
cannot be ruled by the clock or
calendar. While this reality can
understandably be frustrating at
times, your union must remain
committed to reaching the best—
not the fastest—contracts that can

be achieved. As we continue working
toward this goal on your behalf, your
patience and confidence have never
been more critical to (or appreciated
by) our union’s leadership.

Local 1546 members have
already clearly shown that they will
stick together when it matters most,
and these tests of our trust and loyalty
to our union (and our union jobs)
have only made us stronger with
each occurrence. That's what this
union is all about.
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Where can | find more information?
For more information for Illinois, visit
http://www.elections.state.il.us/
Votelnfo/pages/Register.htm

or write the Illinois State Board of
Elections at 1020 S. Spring,
Springfield, IL 62704

In Indiana, visit
www.in.gov/sos/elections

or contact the Indiana Election
Division at 302 West Washington
Street, RM E-204,

Indianapolis, IN 46204

(317) 232-3939* (800) 622-4941
or contact your Local 1546 Union
Representative for voter registration
assistance or more information.

UFCW Local 1546 Announces
Endorsements for the 2004 Elections

For President/Vice President
Kerry-Edwards

Along with an overwhelming
majority of Labor Unions, UFCW
Local 1546 is backing Senator John
Kerry and his running mate Senator
John Edwards in the 2004 Presidential
Election. Kerry, a Democrat from
Massachusetts and Edwards of North
Carolina, have proven their commit-
ment to working families; that's our
criteria for endorsement.

The Bush administration, on
the other hand, has shown outright
disregard for America’s workers and
the middle class in general. It's time
for them to leave and make room
for a new kind of leadership that
understands that without the Ameri-
can working class, America—as we
know it—would no longer exist.
Local 1546 believes that John Kerry
and John Edwards will bring that kind
of leadership to the White House;
putting the economy back on track;
bringing decent, living-wage jobs
back to American workers; supporting
workers’ rights; and holding the big
corporations—the Wal-Marts of the
world—accountable for their actions.

Local 1546 will be working hard
to elect the worker-friendly team of
Kerry-Edwards this Fall. For more
information, or to find out how you
can help—visit: www.johnkerry.com
or contact your Local 1546 Union
Representative.

For U.S. Senate - lllinois
Barack Obama
A proven leader and innovator
in the lllinois State Senate, Barack
Obama, a Democrat from Chicago’s
South Side, has earned the endorse-
ment of UFCW Local 1546. Obama
has shown his commitment to
working families and to the Labor
Movement throughout his political
career, and deserves the opportunity
to continue his efforts in the U.S.
Senate on behalf of Illinois workers.
To learn more visit:
www.obamaforillinois.com.

(Our next issue will include a
detailed list of UFCW Local 1546
and IL AFL-CIO endorsements,
plus more voting information for
working families.)

STEWARD VOICES

Betty Butler—Mercy Health Care
& Rehab Center

| became a
Steward because...
| wanted to help
other people. |
took on this role
the same week
we voted to
organize—over 20 years ago. |'ve
been at Mercy for 26 years.

The advice | give my fellow

members is...to learn your contract!
The union is there to protect your
rights.

Local 1546 members must get
involved in the 2004 elections
because...we need to help working
people, and politics is one more way
to do that. Only one of the candidates
cares about working families, and
that’s John Kerry. Help him so he
can help you. Register and vote on
November 2!

Away from work, | enjoy...
spending time with my eight
grandkids and two great grandkids;
playing bingo; going to casinos.

Julie Pollard - Tyson (Joslin, IL)

| became a
Steward because
...  wanted to
make sure ever-
yone got treated
fairly and proper-
ly. | came to work
at Tyson in 1988, and became a
Steward nearly four years ago.

The advice | give my fellow
members is...to make sure
you use your union representatives
because we are there for you! |
preach that all the time, and it’s true.
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lace Float

o Local 1546
urchill (Strack &
and her hus-

band, Mike. The creative and
hardworking couple edged out 19
other entries to win first place
(“commercial” category) in a local
float building contest. They used only
recycled materials and constructed
their float, by hand, from scratch. It
was featured in the 2004 Hobart
Independence Day Parade, and their
float helped mark the 75th anniver-
sary of their UFCW-Union employer,
Strack & Van Til.

Union Values and Good Deeds
Two non-profit service organiza-
tions in DuPage County (People’s
Resource Center) and Kendall
County (Day One Network) each
received a $6,000 donation this
summer to help their efforts, thanks
to an annual fundraiser by the North
Central Illinois Labor Council
(NCILCQ). Local 1546 is an active
NCILC affiliate (Ken Urzedowski, S.].
Peters and Jeff Carr are delegates),
and played a key role in planning the
event. Pictured here is the symbolic
check presentation to the Day One
Network on July 26, 2004. The
NCILC is a labor central body with
union affiliates from DuPage, Kane,
Kendall and DeKalb Counties.

Big Bucks for Day One Network
& People’s Resource Center
from NCILC

Real to Reel:
UPWA History

On Video: Focus on Packing-
house Workers

A new hour-long video by the
lllinois Labor History Society (ILHS)
traces the history of the United
Packinghouse Workers Union
(UPWA), a predecessor of Local
1546, from its 1936 founding. Built
around a panel discussion led by
Columbia College professor (and
former Livestock Handlers Local 44
member) Dominic Pacyga, it
includes dramatic photos and
personal testimony by the Rev. Addie
Wyatt (the first woman elected a
UPWA local union President, and
later a UFCW Intl. VP). Featured is
music recorded after the 1948 strike
by a group known as the “UPWA
Caravan.” The VHS tape is available
for $26.50 (includes tax and
postage) through the ILHS web site,
www.kentlaw.edu/ilhs, or by mail:
ILHS, 28 E. Jackson Blvd., Rm. 1012,
Chicago IL 60604.

Labor & Politics

National AFL-CIO President John
Sweeney (left) met with Javier
Ramirez (Local 1546 Director -
Packing, Processing & Manufactur-
ing) at a Chicago Federation of Labor
event at Navy Pier during the late
summer. The AFL-CIO has produced
a factual comparison between
Democratic Presidential nominee
John Kerry and President Bush,
which details the candidates’ sharp
differences and shows how a Kerry/

Continued from Cover

Out Front to Protect Joliet
Wal-Mart Workers’ Rights

The Wal-Mart Rally in Joliet on
August 10, which included strong
participation from Local 1546,
inspired the community to
continue keeping a watchful eye
on the retail giant in their back-

AFL-CIO President Sweeney
with Javier Ramirez

Edwards administration will un-
doubtedly benefit working families.
Under George W. Bush, 1.8 million
private-sector jobs have been lost;
workers’ wages have stagnated; on-
the-job health care coverage is
disappearing as costs are skyrocket-
ing; and his labor record is dismal
(taking away overtime pay for over 6
million people and repealing historic
OSHA reforms are just two of many
shameful examples). To request a
copy of the AFL-CIO’s special report,
call 1-800-442-5645, or log on to
www.votenov2.com to learn more.
(Be sure to register and vote! See
page 3 for more information.)
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Labor Day...
It Makes Me Mad!

Think about healthcare and
pensions alone. As union mem-
bers, we feel fortunate to have
negotiated benefits in our contracts
that protect us from the high costs
of healthcare and prescription
drugs, and provide us with a secure
pension for our future. But others
are not so fortunate; and all of us
are in danger of losing these
benefits in the future if the current
political and economic climate is
allowed to fester. Consider these
statistics (chart at right):

The fact is, that for the first time
in more than forty years, a majority
of Americans working in the private
sector no longer receive health care
coverage from their employers, and
those who do are being forced to
pay for an increasing share of it out
of their own pockets.

Some believe that huge corpora-
tions can’t be asked to shoulder
more of the burden for employee
wages, healthcare costs, and other
benefits due to the tremendous
amount of taxes they pay. But
here’s an interesting fact: As a
percentage of all federal tax
revenues, corporate tax payments
have declined from 23 percent in
1960 to 8 percent today. This,
according to the April 19, 2004
edition of the “Economic Scene: A
Weekly Column,” is due to the
numerous loopholes—supported
and endorsed by the Bush adminis-
tration —in the tax code.

Percent of workers participating in selected benefits, by worker and

establishment characteristics, private industry, National Compensation
Survey,(1) March 2003

Retirement Medical
Pension  Defined  Defined Medical Dental  Vision
(any) Benefit Contribution
All workers 49% 20% 40% 45% 32% 19%
Union 83% 72% 39% 60% 51% 37%
Nonunion 45% 14% 40% 44% 30% 17%

Source: U.S. Bureau of Labor Statistics, “Employee Benefits in Private Industry, 2003”

To put it mildly, all of this is
frightening.

The most frightening thing about
it, is that working Americans seem
to be accepting it as “just the way
things are.” It continues to amaze
me that when corporations like
Brach’s accept our tax money from
the federal government to “keep
their company afloat”—only to pull
up stakes and move overseas a short
time later leaving hundreds of loyal
workers without jobs to support
their families—we accept it without
question. | am outraged! And every
American should be outraged!
Sadly, Brach’s is just one example of
what is an epidemic in this country;

an epidemic of unconscionable
greed at the expense of average,
hard-working American families.

Epidemics must be stopped.
They don’t go away on their own.
People who are hurt by them—and
that is all of us—must act to stop
them. We are fortunate to live in a
country where we not only can,
but as responsible participants in
our democracy, we must act. Every
year, Labor Day gives us one
opportunity to make our voices
heard.

Labor Day was founded to
honor American workers. It's the
perfect time each year to give real
thought to the condition workers
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A Case for Workplace Justice

overwhelming evidence presented
showing a pattern of lower pay, fewer
promotions, and less opportunity for
women at Wal-Mart in all regions of
the country. Expert reports relied
upon in the judge’s decision revealed
that women who had worked longer
for Wal-Mart, had higher job
performance evaluations, and did the
same jobs were paid less than men.

The UFCW and a growing
coalition of public action organiza-
tions and community groups have
been expressing deep concern over
Wal-Mart’s business and employment
practices for decades. We have
brought to the spotlight Wal-Mart’s
hostile disregard for the legal rights of
their workers to organize. The phony
“Buy American” image that Wal-Mart
concocted—as well as the company’s
failure to confront documented labor
abuses by its offshore suppliers—has
been exposed and criticized by the
news media, including Dateline
NBC; the National Labor Committee;
the AFL-CIO; and other entities.

More and more municipalities
have become vocal, active and
courageous in their opposition to
Wal-Mart building unwanted stores in
their backyards. In Inglewood, CA,
Wal-Mart’s recent attempt to circum-
vent the wishes of residents by using

slick polling practices and deceptive
lobbying gimmicks backfired. So
despite the fact that Wal-Mart far
outspent its opponents, the company
still failed to win the votes to allow
construction.

Acceptable standards. That's the
foundation of our mission to bring
union representation to Wal-Mart
workers in Joliet, Chicago, and
throughout the nation. Had workers
at Wal-Mart been covered under a
union contract, they would have had
a voice in the workplace; a voice
that Wal-Mart would have been
forced to listen to. Even better: a
union contract can protect the
workers to assure these blatant
abuses would never be tolerated at
Wal-Mart in the future.

STORE FRONT:

Madeline Talbott - Head Organizer
ACORN (Association of Community
Organizations for Reform)

On July 20, 2004, ACORN
released the Big Box - Living Wage
Ordinance, drafted jointly by a
coalition of concerned community
groups. Our goal was (and is) to
move the issue back to policy,
specifically addressing what stan-
dards Wal-Mart should rise up to in
Chicago; we naturally used union
standards as our guide. The wage
requirement would bring Wal-Mart
associates to a rate equal to at least
$20,000 per year for full time
workers—considerably more than
the $10 to $12,000 they typically

Wkt

Vil e
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Out Front for Union Jobs: Madeline
Talbott at a Chicago Wal-Mart Rally.

earn now. Another key area is
benefits, and again, Wal-Mart’s
reputation to provide meager yet
unaffordable coverage is at the core.
The ordinance calls on Wal-Mart to
commit to an acceptable $3.00 an
hour to pay for employee benefits, or
add this amount to workers’ wages
for the same purpose.

As the ordinance was being
drafted, many of us sifted through the
mountain of articles about the class-
action sexual discrimination case
against Wal-Mart. We were as-
tounded to learn that at Wal-Mart it
is a terminable offense to discuss
with any co-worker how much you
earn. This is a free speech issue, and
no one—including Wal-Mart—has
the right to deny anyone else that
right in this country!

Other noteworthy ordinance
points include access to the side-
walks and parking lots of the stores
by union organizers, community and
charitable organizations; the
enforcement of the language of the
ordinance; and hiring from within
the community.

The Wal-Mart on the South Side
of Chicago will come up for a vote in
the City Council in September, and
ACORN urges Local 1546 members
in Chicago to contact your Alderman
to express your opposition to the
store and your support for the
ordinance.
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<ers—Working Safe:
alth Care & Nursing Home Members

During a three-day period in May
of 2004, our Local Union partnered
with the UFCW International’s
Health and Safety Department to
deliver workshops at a number of
Local 1546-represented nursing and
healthcare facilities in greater
Chicagoland. Funded by an OSHA
(Occupational Safety & Health
Administration) grant, the UFCW’s

Robin Robbins led the classes on
“universal precautions” at Mercy
Health Care (Crestwood); Thornton
Heights (Chicago Heights); Forest
Villa (Niles); Lake Park, The Terrace,
and Pinnacle (Waukegan); and
Countryside and Aurora Rehab
(Aurora).

According to Elliot Miller, Local
1546 Director—Health Care, the
workshops offered practical
information for our members. “I’'m
proud our turnout was strong at all
the sites, and Robin’s knowledge-
able approach of blending real-life
solutions with sensible advice

proved interesting and educational,”

he remarked. “We covered a wide
range of topics—from lifting
patients, to proper precautions and
gear, to dealing with workplace
hazards. It was a thorough class,
with time set aside for questions
and comments.”

Workers” Compensation Ques

Members of UFCW Local 1546 with' question:
Compensation and/or injuries that occur on the
(at no charge or obligation) the‘law firm of Jaco

Stanton and Herndndez at 312-372

Si esta discusién pudiera en alguna forma, afectal
mis condiciones de trabajo, o ser amonestada o s
respentuosamente solicito que el Representante d
presente en la reunion.

Prawo do posiadania Reprezentanta ze Zwigzk
(wytnij i zachowaj)

Ponizszy tekst nalezy przeczyta¢ swojemu prze[dzone
praw wynikajacych z przynaleznosci do Zwigzkow Z

Jezeli dyskusja ta w jakikolwiek sposob moze przycz
przeprowadzenia akcji dyscyplinarnej przeciwko mn
mnie z pracy lub tez jezeli bedzie ona mie¢ jakikolwi
moje warunki pracy, to z ca[yfm szacunkiem prosze, ¢
Reprezentant ze Zwigzkow Zawodowych, Steward, 1
funkcjonariusz Zwigzkowy by[pbecny na tym zebra:
nieobecnosci takiego Reprezentanta, odmawiam uczc
dyskusji podczas tego zebrania.

|
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The committee took on a challenging
task, but after much consideration,
chose the four Local 1546 Academic

Excellence Award winners for 2004-05.

And the winners are...

Michael Nelson
Local 1546 Member
Employed at Dominick’s; Frankfurt

A graduate of Lincoln-Way East
High School and recipient of the
“Outstanding Youth Volunteer” Award
from the Will County Forest Preserve
for the past two years, Michael will
be attending Lewis University in the
fall. Michael’s letter about unioniza-
tion included the following insights:

“...Employers can pay the minimum
for your time and effort. Hours can
be cut. Insurance and benefits can
be neglected or made impossible to
obtain. Working conditions can sulffer.
Time off can be refused. Even a job
itself can be taken away without
viable cause. Shouldn’t we have the
right to make a living in exchange for
our hard work? The answer is simple
unity. This concept, applied through

unionization, does not fail.”

Stephanie Zmuda

Daughter of Local 1546 Member
Alan Zmuda, employed at Cub Foods;
Tinley Park

Stephanie, who accumulated an
incredible 4.0+ grade point average at
Victor J. Andrew High School, will be
attending lllinois State University in
the fall. She impressed the judges
with passages like the following from
her letter:

“...unions reward members with
basic rights that help improve their
lives. Union contracts ensure that all
workers feel a sense of power and
unity. By joining a union, you will
help American workers as a whole.
You will become part of a movement
in our nation that prioritizes working
people’s issues and holds corporations
accountable. Most importantly, you
will have a voice on the job!”

Katherine Schaeflein

Daughter of Local 1546 Member
Mary Jo Schaeflein employed at
Dominick’s; Shorewood

Katherine attends St. Ambrose
University where she maintains an
outstanding grade point average while
still finding time to tutor, serve
breakfast at a local nursing home, and
volunteer with the Special Olympics.
In her letter, Katherine likened a
union to a team:

“...All members of the union fight
together to achieve a wanted out-

come, much like a team does to
achieve a common goal. When
working together, a union, like a team
can achieve more than one individual

working alone. Together, union mem-
bers fight for fair treatment, wages,
hours, and safety. Union membership
helps to ensure job security. Much like
a team, the union sticks together and
fights together.”

Matthew Brandt

Local 1546 Member

Employed at Dominick’s Pharmacy;
Oswego

Matthew graduated from Oswego
High School and currently attends
Aurora University. In addition to his
job at Dominick’s, Matthew volunteers
his time to numerous service organiza-
tions while excelling both academically
and athletically. Matthew’s letter was
written with young workers in mind:

“...unions need membership of
young people like yourself. Remember:
There is power in numbers! We are
America’s future and together, we can
make a difference. The participation

of you and others like you can improve
the quality of life for workers across
America. | hope you will join us by
becoming a union member.”
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)nce Again “Steps Up For The Cure!”

at right with
er top

s (pictured
was a top
draiser.

sed significant

On Sunday, May 2, a multitude of
Local 1546 members, staff, family
and friends turned out to walk the
oval track at Hawthorne Race Course
to raise money for the Leukemia &
Lymphoma Society. Our annual
“Step Up For The Cure” walk-a-thon
was held for the first time this year at
beautiful Hawthorne Race Course,
and proved to be a resounding
success—raising nearly $21,000 to
fund the research seeking the cures

for leukemia, lymphoma, and other
blood-related cancers.

A brisk but sunny morning
provided the atmosphere for
morning coffee and pastries
followed by a walk around the
track, a raffle and silent auction, a
childrens’ gift give-away, and a
picnic style lunch. To round out the
day, walkers were invited to spend
the afternoon taking in the excite-
ment of professional horse racing—

compliments of Local 1546 and
Hawthorne Race Coursel!

“Step Up For The Cure” is one of
several fundraisers held throughout
the year by Local 1546 to benefit our
official charity, the Leukemia &
Lymphoma Society. One hundred
per cent of the money raised from
this event—and every Local 1546
leukemia fundraising event—is used
only for research. See the back
cover of this issue for details on our
upcoming fundraiser, Light the
Night.
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11 One on One with Jody Anderson:
_$ National Coordinator for the Union Plus Mortgage Program
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and that’s a rarity these days! In
addition, after being in the program
for one year, if the borrower or co-
borrower is ever laid-off, injured or
disabled, or suffers any kind of
financial hardship (including a
strike), Union Privilege will pay
up to six months of their mortgage
payments with the amount to be
paid back in interest-free, monthly
payments beginning four months
after the last payment was made.
In fact, more than 30 families were
able to save their homes during the
recent strike and lockouts in the
grocery industry in Californial

And perhaps, best of all, the
Union Plus mortgages and refinanc-
ing loans are available to parents
and children of eligible Union
members as well—protecting them
in the same way should they
experience a hardship. Seeing hard-
working families get that kind of
help when they need it is one of
the most gratifying parts of doing
this job.

Is now a good time to take advantage
of this program? Aren’t interest rates
going back up?

Rates are inching back up slowly,
but they are still historically low. And,
with slightly higher rates, home prices
will probably come back in line; and
more homes should be available on
the market now at reasonable prices.
Actually, this is a great time to take
advantage of the Union Plus Program!

How can Local 1546 members learn
more about the Union Plus Program?
I invite your members to call me at
1-800-475-7933 to find out more.
Or, they can call our Illinois/Missouri/
Kansas Coordinator, Herb Elam, at
815-715-4754. Either of us would be
happy to help members individually;
or, if a group of members would like
to arrange a seminar on the benefits
of the Union Plus Program, we're
available for that as well. Either way,
this program is a benefit Local 1546
members and their families should
get to know!

UFCW Unions and Employers
Midwest Health Benefits Fund
1300 Higgins Road, Suite 300 Park
Ridge, IL 60068-5713
(847) 384-7000 or
toll-free 1-800-621-5133

Union Medical Center (formerly
known as the “Local 100A Fund”)
1649 W. Adams Street
Chicago, IL 60612
(312) 829-0850

Local 1546 Health & Welfare Information

Food Handlers’
Health & Welfare Fund
541 N. Fairbanks Court

Chicago, IL 60611
312/649-1200 or
toll-free 1-877-225-9141

Jewel Health Benefits Fund
(Albertson’s ASC Benefits)
P.O. Box 20 e Boise, Idaho 83726
toll-free 1-800-969-9688

1546 At Work: Arbitration Wins

Two separate grievance cases
that went to arbitration have
resulted in victories for Local
1546 members at Vienna
Sausage and at LaGrou Cold
Storage in Chicago. The ruling of
the arbitrators, in both instances,
led to justified monetary awards
to the affected members.

The case at Vienna Sausage
involved two members (Agustin
Mora and Luis Rodriguez) who
were accused of insubordination
for failing to clean a piece of
equipment. The members
disputed the allegation and
sought the assistance of Local
1546. The Union argued that
cleaning the equipment was
outside Mora and Rodriguez’
job responsibilities. The Union
further argued that the order
created a significant safety risk
because Mora and Rodriguez
never received any training on
how to clean the equipment,
and, therefore, the “work now/
grieve later” rule was inappli-
cable. At the hearing, the
Union also pointed out that only
one week prior to the incident,
the company held a training
session in which they advised
all employees that an outside
contractor was responsible for
cleaning the equipment. In
March 2004, an arbitrator
agreed with all of the Union’s
arguments and ordered that the
members be reinstated with
back pay and full benefits.
Between the two members,
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' Benefits = Overall Compensation

— Food Processing, Packing & Manufacturing
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employment—is either ratified
or rejected based on the vote of
the members. But with rights
come responsibilities, and as
members we must do our part
to keep health care costs down.
Members should scrutinize their
bills for accuracy. Follow the
rules, to ensure that only
eligible individuals are covered.
If you suspect provider fraud or
see a problem, let us know. Use
generic prescription drugs
instead of “name brands” every
time you can, since the costs
are surprisingly lower yet these
drugs work for you the same
way. These actions will go a
long way to keep our health
care plans running efficiently,
and that’s good for everyone.

Unions have been at the
forefront of securing and
protecting health insurance for
our members for generations. As
our country struggles to find a
long-term solution to the health
care crisis, remind yourself that
your health insurance is a
valuable and sizable part of
your earnings thanks to your
union job.

Sus Salarios + Sus Beneficios = Compensacién Total
Por Javier Ramirez, Director — Empaque, Procesamiento y Fabricacion

Se puede entender que algunos
miembros de la Local 1546 perciben
el contrato de la unién solamente en
términos de los salarios. jPero su pago
por hora, por si solo, no abarca la
compensacion en total! No se olvide
de las vacaciones, dias de enfermedad,
pensiones, e inclusive el pago por
sobre-tiempo después de un turno de 8
horas, los cuales no se dan facilmente.
Ninguno de ellos son “ofrecidos” a usted
por un empleador. Sin embargo, cada
uno afnade valor a su trabajo y han sido
negociados gracias al esfuerzo del
equipo de la unién. Recuerde: en ciertos
casos, esos beneficios alin permanecen
en la “lista de deseos” de los miembros
de una unién en otro lugar.

Hoy en dia, el seguro de salud se
deberia ver como una parte importante
de su compensacion total. En los
Estados Unidos, los costos para el
cuidado de la salud contindan
aumentando rapidamente y este topico
juega un papel importante en todas las
negociaciones contractuales llevadas

a cabo por la unién. En la mesa de
negociacion, la Local 1546 se esmera en
proteger y mejorar sus salarios por hora,
mientras que trabaja duramente para
negociar los mejores paquetes posibles
para el cuidado de la salud. De tal
manera que cuando vea todo lo que
puede ganar en su trabajo de la unién,
piense en cuanto dinero le costaria a
usted si tuviese que pagar por si mismo su
seguro de salud, de su bolsillo, y no a
través del plan negociado por la unién y
provisto por el empleador. jUna gran
parte de su salario por si sola irfa para el
cuidado de la salud!

Los miembros de la unién, por medio
de su fuerza colectiva y su unidad,
cuentan con una voz. En otras palabras,
su contrato — el cual cubre los salarios,
beneficios y otras condiciones laborales —
es, bien sea, ratificado o rechazado
basandose en el voto de los miembros.
Por otro lado, con los derechos vienen
responsabilidades, y como miembros
debemos hacer nuestra parte de mantener
bajos los costos para el cuidado de la

Twoje zarobki + Swiadczenia = Pe[le Wynagrodzenie

Javier Ramirez, Dyrektor Dzia[f] Pakowania, Przetworstwa i Produkcji

Zrozumia[jm jest, ze niektorzy
cz[dnkowie Lokalu 1546 odczytujac warunki
kontraktu zwigzkowego zwracaja uwage
wy[dcznie na wysokos¢ zarobkow. Pamigtaj
jednak o tym, ze godzinowa stawka p[dcy
stanowi tylko czgs$¢ twojego wynagrodzenia.

Otrzymujesz rowniez takie $wiadczenia,
jak p[dtny urlop, dni chorobowe, fundusz
emerytalny oraz nadgodziny p[dcone
wowczas, gdy pracowa[ds na swojej zmianie
d[Jzej niz osiem godzin. Zadnego
z tych $wiadczen nie “daje” ci twoj
pracodawca. Zosta[y} one wynegocjowane
podczas zwigzkowych negocjacji, a kazde z
nich podnosi warto$¢ twojej pracy.
Przypominamy réwniez o tym, ze dla
cz[qnkéw innych zwigzkow zawodowych
niektore z tych §wiadczen nadal figurujg na
liscie jeszcze niespe[fjionych zyczen.

W dzisiejszych czasach, koszt
ubezpieczenia medycznego poch[dnia
znaczng cz¢$¢ wynagrodzenia. W Stanach
Zjednoczonych, koszty opieki medycznej
raptownie rosng, co uwzglednia si¢

podczas negocjowania warunkow kontraktow.
Podczas negocjacji

Lokal 1546 walczy o utrzymanie i
poprawe godzinowych stawek p[dcy,
wk[ddajac rowniez wiele staran w uzyskanie
najbardziej korzystnych pakietow
ubezpieczenia medycznego. Czy zastanawia[ds
si¢, jak wysoki by[Bykoszt sk[ddek
ubezpieczenia medycznego gdybys musia[]
pldci¢ je sam, a nie za posrednictwem swojego
pracodawcyw ramach wynegocjowanego
przez zwiazki programu? Sk[ddki za samo
ubezpieczenie medyczne poch[dng[ylby
znaczng cz¢s$¢ twoich zarobkow.

Si[d zwigzkow zawodowych tkwi w
jednosci ich cz[dnkow. To, czy twoj
kontrakt, w ktorym ustala sg zarobki,
Swiadczenia oraz inne warunki zatrudnienia,
bedzie zatwierdzony czy odrzucony zalezy
od wynikow g[dsowania cz[qnkow.
Cz[dnkowstwo daje nie tylko prawa, naklada
rowniez obowigzki — jako cz[qnkowie musimy
stara¢ sig¢, zeby zrobi¢, co w naszej mocy, aby
utrzymac koszt ubezpieczenia medycznego na
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'nion Pin to Win Contest

UFCW membership pays—and
union pride can pay off!! These ‘2
members won $25.00 by being

tted wearing a Local 1546 Union . 4523

n on the job in our “Pin to Win” R

itest on their Rep’s designated day.

u can’t win if you don’t wear your
Local 1546 Union Pin.

ewel # 763 - South Holland, IL;
inning members Marilyn Karasoff
left) and Mary Hamilton (right) with
nion Rep. Wayne Clavio (center).

Kroger #933 - Ottawa, IL; winning
member Pamela Edlemon (right)

ara Mason with Union Rep. Ralph Chapman.

Jewel #101 - West Chicago IL;
winning member Chris Hidalgo
(left) with Union Rep. and
Recorder Vicky Hayes.

; winning
recher (right)
a Burmila.

Union Organizing: Might Vs. Right—Community Suf
for Joliet Wal-Mart Workers

Matt Russow, Director — Organizing

growing coalition of commu-
nity and faith-based organiza-
tions has joined forces with

Local 1546, other unions and many
volunteers in Joliet, Illinois to tell
Wal-Mart this: The decision to
unionize is 100% in the hands of
Wal-Mart workers because that’s
the law!

At press time, the Joliet campaign
is moving full speed ahead thanks
to the united actions of “Union
Summer” interns, seminary students,
concerned Local 1546 members,
clergy, and community activists. All
are visiting Wal-Mart workers at
home to explain their legal rights and
the gains only a union contract can
bring. Also in the “works” are plans
for rallies, strategic meetings, store
location stops, phone banking,
mailings and more. This diverse
range of talent, energy, and commit-
ment has been pulled together with
only one goal: To help Wal-Mart
workers rise up to union standards
by organizing.

Launched in the summer of 2003,
this campaign has never sought to
block Wal-Mart from building a
second Joliet store. Instead, everyone
involved has pledged to watch Wal-
Mart closely, and to hold the
company fully accountable to the
community and beyond if it makes
any attempts to stand in the way of its
workers’ legal right to become union
members (at either store in Joliet) if
they so choose. Our coalition will
insist that Wal-Mart adheres to the
same laws as everyone else, and will
alert and keep apprised a wide range
of entities (media, elected officials,
organized labor, churches, student
activists, government agencies, and
on and on) if Wal-Mart violates the
rights of its workers even once.
(Watch for Wal-Mart/Joliet campaign
updates on our web site,
www.ufcwlocal1546.org and in
upcoming newsletters.)
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Jewel Member Attends Contract
Ratification Meeting...
...against all odds!

After walking a total of more than
39 miles over a period of two days in
the Avon Walk for Breast Cancer,
breast cancer survivor and Local 1546
member Anna Sweeney hurried to the
Jewel Meat/Fish/Deli Contract Ratifica-
tion Meeting on Sunday evening, June
6, to cast her vote. Though exhausted
and emotionally drained, Anna met co-
workers and fought the traffic to get to
the meeting on time because, accord-
ing to Anna “you have no right to
complain about the outcome if you
don’t participate and vote yourself.”

Anna, an
employee at
Jewel #819 in
Des Plaines and
UFCW member
for 25 years, felt
this contract vote

Local 1546 Jewel
Member and

was extremely

cancer survivor important;
Anna Sweeney. especially when
it came to

benefits. “It is ludicrous to expect
people to work without benefits,”
Anna remarked. “I know how impor-
tant it is, believe me. If | could get to
the meeting to vote on this issue after
my ordeal, I think anyone could.”
Having undergone two surgeries
and radiation therapy, Anna’s doctors
now put her “in good standing” and
are hopeful the cancer will not recur.
“I was fortunate to catch my cancer
early through a routine exam and
mammogram,” Anna said. “I urge
everyone—men and women—to be
checked regularly; we're all at risk.”

Moving to a new home?
Don’t go without letting
us know!

Local 1546 sends important
information via U.S. Mail to you
on a regular basis. Newsletters,
collective bargaining updates,
notices and much more are mailed
to you. But if we don’t have your
current address, you may not re-
ceive Union mail!

Don't be left out! If you move,
notify Local 1546 of your new
address right away—your employer
is not obligated to give us your
change of address... it’s up to you!
Inform the Union!

Please print clearly:

Member
Name

Soc. Sec. #

Address
(Street)

(City) (State) (Zip)

Home Phone

Work Location

Work Phone

Please complete, clip and
return to:

UFCW Local 1546

1649 W. Adams, Chicago, IL 60612
Or call: 312-733-2999 or
847-593-3500

Toll-free: 1-800-592-3508

:Se esta mudando a una
nueva casa? iNo se vaya sin
informarnos!

El Local 1546 les envia regularmente
informacién importante por medio del
correo de los Estados Unidos. Les
enviamos boletines noticiosos, las
dltimas noticias acerca denegociaciones
de contratos colectivos, avisos y otro
material. {Sin embargo, si no tenemos
sus direcciones actuales, ustedes
podrian no recibir la correspondencia
del sindicato!

iNo se queden fuera! Si se mudan,
notifiquen inmediatamente al Local
1546 sus nuevas direcciones—sus
patronos no estan obligados a
informarnos los cambios en sus
direcciones... {Depende de ustedes!
iInformen al Sindicato!

Favor de escribir claramente:

Nombre del
miembro

Seguro Social #

Direccion

(Calle)

(Ciudad)  (Estado) (Zip/Cédigo Postal)

Teléfono residencial

Lugar de trabajo
Teléfono en el trabajo

Favor de llenar el formulario, recortar y
devolverlo a:

UFCW Local 1546

1649 W. Adams, Chicago, IL 60612
O llame al: 312-733-2999 o al
847-593-3500

Linea gratis: 1-800-592-3508
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Nalezy wypel
drukowanym:

Nazwisko
cz[dnka

# Social Sec.

(Ulica)
Adres

(Miejscowosé)

Numer telefonu
domowego

Adres miejsca
zatrudnienia

Telefon do pracy _
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UFCW Local
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Chicago, IL 6/
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New 1546 Pension Recipients

Anderson, Robert

Eagle Food Centers
Arrendono, Maria

Vita Food Products, Inc.
Arriaga, John

Winky Food Products
Avila, Julio

Pick Fisheries Inc.
Barajas, Ruben

Admiral Tool
Bartlett, Robert

A & P Tea Co.
Batista, Antonio

Swift Eckrich, Inc.
Berch, Theodore

Chipain’s Finer Foods
Bojorques, Maria De La Luz

Chicago Meat
Brady, Bernard

Dominick’s
Bridegroom, Allison

M & A Corp. #972
Bueno, Heriberto

Nationwide Beef
Buglio, Phyllis

Jewel Foods
Cacon, Merced

Bruss Company
Carter, Linda

Strack & Van Til
Cendejas,Salvador

Allen Bros Inc.
Cerda, Eliseo

Midwest Quality Beef
Cervenka, Linda

Dominick’s
Chavez, Artemia

Acme Continental Foods
Colby, Francis

Menu Mart
Coletta, Ronald

Dominick’s
Cox, Annie R.

Jewel Food Stores
Cram, Bruce

Eagle Food Centers
Cummings, Dave

Jewel Foods
Del Real, Miguel

JC Calvetti Meats
DeZee, Sharon

Eagle Food Centers
Diaz, Tomas

Nationwide Beef
Digiovanni, Anthony

Jewel Foods
Dixon, Ruben

Jewel Foods
Dolence, Raymond

Dominick’s
Emperado, Robert

Devon Avenue Meats
Fasiczka, Jan

JC Calvetti Meats
Fic, Frank

Eckrich #3
Franklin, Thomas

The Bruss Co.
Franzese, Alfredo

M Weil & Son

Frigo, Robert

Jewel Foods
Garcia, Rene

New City Packing
Gawlak, Jozefa

Rose Packing Co.
Gonzalez, Pasquale

United Provisions, Inc.
Good, Donald

Eagle Food Centers
Gryglak, Jozef

SMG, Inc.
Guillem, Domingo

Dominick’s
Hale, Horace

Dominick’s
Henkel, Michael

Big M. Market
Horrell, John

Eagle Food Centers
Horton, Sadie

Jewel Foods
Johnson, Wesley

Pick Fisheries Inc.
Jones, John

Monarch Provisions
Jones, Robert

Glenn & Anderson Co.
Jurlina, Bozo

SMG, Inc.
Kerno, Michael

Eagle Food Centers
Kling, Lawrence

National Tea Co.
Kobus, Richard

Dominick’s
Lamberty, Frank

Eagle Food Centers
Lee, Roger

Dominick’s
Marchese, Mike

Butera Finer Foods
Mariscal, Yolanda

Leon’s Sausage
Massey, Inez

Lezak & Levy
Maya, Emeterio

J. Hofmeister & Son
McCoy, Paul

Nationwide Beef
McNeela, James

Jewel Foods
McNutt, Shirley

Nealey’s
Messner, Ronald

Dominick’s
Moake, David

G & W Meat Packing Co.
Murray, Maryann

Garolfalos Finer Foods
O’Sullivan, Carole

Dominick’s
Olvera, Liborio

Central Processing Co.
Ortiz, Jose

Amity Packing Co.
Padilla, Amparo

J. Hofmeister & Son
Pagan, Edilberto

CG & S Provisions




ht the Night” . ..
Hope!

Join UFCW Local 1546 and the
Leukemia & Lymphoma Society as
we “Light the Night” in support of
the research seeking the cures for
leukemia, lymphoma, and other
blood-related cancers.

Assemble a team of family, friends,
and co-workers, and join us on

Saturday, September 18, 2004,
at Chicago’s Lincoln Park or

Thursday, September 23, 2004,

at the Naperville Riverwalk
where—as always—100% of the
money we raise will fund research!
Registration for both locations begins
at 5:30 p.m. and the walk begins

at 7:00 p.m.

T Lopkemis &
Lymphomoe Foorely

Fill out and mail the form below; or
call Local 1546 at 847-593-3500,0r
toll-free at 800-592-3508; or visit our
website at www.ufcwlocal1546.0rg
to request a Light the Night packet
that will get you started! You’ll then
be ready to form your team to walk in
the twilight with a flickering balloon
of hope. In addition, you'll enjoy
music, complimentary food and soft
drinks, and a fun evening you won't
forget!

Don’t forge
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Call now, «

Register me to “Light the Night” in support of
> touched by cancer!

State, Zip

“ation)
e a Team Captain.
ate in the Walk, but would like to donate $

t to the Leukemia & Lymphoma Society, is enclosed.

al 1546 - LTN, 601 W. Golf Rd., Mt. Prospect, IL 60056
3515 or visit: www.ufcwlocal1546.org
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a VOICE for working America
601 W. Golf Road
Mt. Prospect, IL 60056

www.ufcwLOCAL1546.0rg




